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Strategic Value Proposition
Principal Resource Group brings order to the chaos of
healthcare and retirement risk and cost management.
We deliver a proprietary, high-touch process supported by
industry leading expertise and cutting-edge strategies that
have produced worthwhile results for dozens of mid-size
and large companies.
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are being made available as the HSA
industry grows. The great news for
participants is that they are free to
shop for the HSA of their choice
and can transfer their balance if they
find a more attractive price in the
marketplace.

Myth #7: HSAs limit
portability

Myth #5: HSAs don’t earn
anything

This is often true when just starting an
account, as some vendors do not pay any
interest on cash balances (others do), but
many people don’t realize that you can invest
your HSA in the market once you reach a
certain balance. We’ve generally seen that
most vendors require a minimum balance of
$1,000 be maintained before any excess can
be invested, which is a best practice anyway
so that participants have some cash available
in case of emergency.
However, we have found that the most
fee efficient way to manage an HSA with
the more common vendors is to maintain
a balance of $5,000 in the cash savings
account, while investing any excess in lowcost mutual funds or other vehicles. This
avoids most monthly maintenance fees as
well as any monthly “investing” fees that
are charged, which would eat into potential
returns gained from investing.

Myth #6: HSAs have high fees

Unlike many other employer plans
such as qualified retirement savings
plans, HSAs are fully portable at any time –
moving funds to another provider does not
require termination of employment or the
attainment of any other event. Additionally,
any funds left in a participant’s account
upon termination remain property of the
employee. Be sure to ask the vendor what
fees might apply when transferring funds.
Typically, the fee is $20 or less per transfer.

Myth #8: HSAs are only for
healthy people

Because HSA eligibility rules require
account holders to be enrolled in a
high deductible health plan to make
contributions, many people erroneously
believe that HSA-eligible plans are really
only cost-effective for super healthy people.
While that may be true in cases where a high
deductible would cause a financial hardship
for the participant, it’s not always the case
even for participants with a chronic health
issue.
It’s important to look at the total picture:

Once you consider the facts in #5, our
experience is that this is generally false.
Most plan sponsors pay the monthly
administration fees for active employees,
which are typically similar to FSA
administration costs.

•L
 ow deductible plans typically have higher
premiums than a HDHP.

Where the greatest misconception comes
in is when HSA investment options are
compared to 401(k) investment options.
Your HSA might have a higher fee than
your 401k due to significantly lower average
balances in HSAs, however, many HSA
vendors include access to low cost funds.
We are also finding brokerage accounts

•H
 SAs allow you to contribute significantly
more than an FSA plans, allowing greater
tax savings.

•M
 any employers make a contribution
into the HSA, which is free money to
participants and can help cover high costs
if necessary.

•H
 SA-eligible plans may offer better
coverage of preventive prescription drugs,
which can significantly lower out of pocket
costs.

•H
 SA-eligible plans may offer access to a
greater choice of in-network providers.
Every situation and plan is different, but run
the numbers before you make a decision.

Myth #9: HSAs are just a way for
employers to lower costs

Many employers will see significant savings
by offering HDHP health plans to their
employees. Smart employers are passing
along the savings to employees by offering
employer matching contributions into
HSAs. Currently over 80% of employers are
making employer contributions to HSAs.

Myth #10: There is a time limit on
when I can be reimbursed for my
expenses

As of today, there is no time limit on when
a HSA holder can reimburse him or herself
for previously incurred expenses, which
means that participants who choose to use
non-HSA funds to pay for eligible medical
expenses may go back and reimburse
themselves years later, should they need the
funds in the future but not have an eligible
medical expense to fund. This makes the
HSA a powerful way to save for retirement.
Picture this: throughout 20 years, you
accumulate a 6-figure balance in your HSA
by paying medical expenses with nonHSA funds, but save the receipts for those
expenses, which total $25,000 over the
years. In your first year of retirement, you
can choose to reimburse yourself for ALL of
those expenses and effectively give yourself
$25,000 of tax-free income in that one year.
Now THAT’S a triple-tax-free benefit!
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