
Our Focus is on You 

Principal Resource Group  is  committed  to  servmg our  
clients   in  their  best  interests.  We  provide  unbiased,      
independent  advice  so  that  we  can  find  you  the  most  
effective  benefit  strategy  for  your  unique  situation. 

Strategic Value Proposition
 
Principal Resource Group brings  order  to  the  chaos  of 
healthcare and retirement  risk  and  cost  management.  
We deliver a proprietary, high-touch process supported by 
industry leading expertise and cutting-edge strategies that 
have produced worthwhile results for dozens of mid-size 
and large companies.

Producing positive outcomes is an 
important part of our commitment to you.

Our Services
 
We get to know you, your challenges, and organizational 
goals.  With  this information, we customize a strategic 
benefit plan designed to be your blue-print for the  next 
3 - 5 years. As we put your plan into action, we implement 
strategies designed to meet your goals.

 
Our Difference 

At PRG, we provide tools to improve your administration, 
and strategies to reduce your risk, and improve outcomes 
for you, your employees, and organization.

About Karin M Rettger 

Ms. Rettger is President of Principal Resource Group, Inc.

Karin  specializes  in   investment   advisory  services,  and 
employee benefit plans. She has over 35 years of experience 
in financial services.

In 2016, she was selected by Employee Benefit Adviser 
magazine* as one of the Top 25 Most Influential Women in 
Benefit Advising in the nation. She was also named one of 
America’s 2015 Top Women Advisors by NAPA.*

Ms. Rettger is co-author of “Doing More with Less–21st 
Century Strategies to Reduce Costs, Maximize Human 
Capital,  and  Drive  More  Results  to  the  Bottom  Line”, 
published in July 2014. She is also co-author of “401(k) 
Plans” published in 1995 by the Bureau of National Affairs.

Karin is a member of the Board of Directors of the Plan 
Sponsor Council of America (PSCA). The PSCA represents 
over 1,000 plan sponsors. She also serves on the Board of 
WEB-West Suburban, an educational organization serving 
Human Resources and Benefit Professionals.

Ms. Rettger is an Accredited Investment Fiduciary (AIF), 
an   Investment   Advisory   Representative,   a   Registered 
Representative, and a Registered Principal. She received 
her MBA degree from University of Wisconsin-Madison, 
and her Bachelor’s degree from Elmhurst College.

“A goal without a plan is a wish”
Let us help you achieve your goals!

Securities offered through Cambridge Investment Research, Inc., a broker-dealer, member FINRA/SIPC. Karin Rettger, Registered Representative. Investment Advisory Services 
offered through Cambridge Investment Research Advisors, Inc., a registered investment advisor. Karin Rettger, Investment Advisor Representative. Cambridge is not affiliated 
with Principal Resource Group. *The 2016 Most Influential Women in Benefits Advising and the 2015 NAPA Top Women Advisor recognitions are based on peer nomination and 
selection by a panel of judges. The recognition is not representative of investment performance and does not represent a particular client experience or endorsement.

800 Roosevelt Road, Building B, Suite 421, Glen Ellyn, Illinois 60137
630.858.5430  | krettger@prgresource.com | prgresource.com

Top 10 Myths and Misconceptions 
about Health Savings Accounts (HSAs)

Myth #1: FSAs and HSAs work 
the same way
We are not going to get into all differences 
between these two different tax codes, 
but one quick key to understanding the 
difference between HSA and FSA is focusing 
on the “S.” An FSA is a Flexible Spending 
Account, while the HSA is a Health Savings 
Account.  

•  An FSA balance is designed for anticipated 
spending so that participants can avoid 
paying taxes on out of pocket health 
care expenses for the current year. FSAs 
are notorious for the “use it or lose it” 
provision.

•  While the HSA can also be used for 
current year expenses, it doesn’t have to be, 
and is designed for individuals to accrue 
monies in their Savings Account to be used 
in the future for large medical expenses. 
The contributions made to the plan can be 
carried over from year to year, and there is 
no current time limit on reimbursements.

•  Many participants, upon realizing the 
potential impact that an HSA can have 
on offsetting future unexpected expenses 
(including Medicare and long-term care 
premiums), elect to stop using their HSA 
for small expenses such as co-pays and 
over the counter medicine and instead 

allow their balances to accrue. This is a best 
practice for participants who can afford 
their day-to-day medical expenses out of 
their regular spending. 

Myth #2: My HSA is controlled by 
my employer
Once the funds go into the account, the 
employer does not control the HSA and 
the account owner can transfer it or spend 
it as they see fit.  While employer-provided 
plans that are paired with HSAs typically 
require participants to open their HSA with 
the provider that the employer has chosen, 
there is no law that prevents account holders 
from immediately moving their funds 
to a different HSA provider of their own 
choosing, even while still employed with the 
plan sponsor.   

So while payroll deductions and employer-
provided deposits must be deposited with 
the vendor selected by the plan sponsor, 
funds can be transferred at any time to a 
different vendor, provided that the funds 
are going to another eligible HSA account. 
Keep in mind that a transaction fee may be 
imposed when transferring balances, so it’s 
wise to account for this fee when making 
this decision.

Myth #3: HSA contributions must 
always be used for eligible health 
care expenses
False! The truth is that you can spend your 
HSA account on anything you want, but 
if you use it for a non-medical expense 
before the age of 65, tax and a tax penalty 
may apply. Many people don’t know that 
after age 65, withdrawals for non-medical 
expenses are not subject to a penalty, (but 
they are subject to tax) making them much 
more like 401(k) withdrawals, which 
helps to overcome the concern that some 
participants have about over-funding. 

Myth #4: HSA contributions 
can only be made through payroll 
deduction
Not true! Making HSA contributions 
through payroll leverages the maximum 
tax savings (FICA, Federal, and State). If 
you want to make contributions directly 
from your own pocket, you can do so, but 
you will miss out on the FICA savings. You 
currently have up to the tax filing deadline 
to make prior year contributions, making it 
a great option for people who missed out on 
maximizing their HSA contribution in the 
prior year.

HSA experts explain the ten most misunderstood HSA facts
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Myth #5: HSAs don’t earn 
anything
This is often true when just starting an 
account, as some vendors do not pay any 
interest on cash balances (others do), but 
many people don’t realize that you can invest 
your HSA in the market once you reach a 
certain balance. We’ve generally seen that 
most vendors require a minimum balance of 
$1,000 be maintained before any excess can 
be invested, which is a best practice anyway 
so that participants have some cash available 
in case of emergency. 

However, we have found that the most 
fee efficient way to manage an HSA with 
the more common vendors is to maintain 
a balance of $5,000 in the cash savings 
account, while investing any excess in low-
cost mutual funds or other vehicles. This 
avoids most monthly maintenance fees as 
well as any monthly “investing” fees that 
are charged, which would eat into potential 
returns gained from investing.

Myth #6: HSAs have high fees
Once you consider the facts in #5, our 
experience is that this is generally false. 
Most plan sponsors pay the monthly 
administration fees for active employees, 
which are typically similar to FSA 
administration costs.

Where the greatest misconception comes 
in is when HSA investment options are 
compared to 401(k) investment options. 
Your HSA might have a higher fee than 
your 401k due to significantly lower average 
balances in HSAs, however, many HSA 
vendors include access to low cost funds. 
We are also finding brokerage accounts 

are being made available as the HSA 
industry grows. The great news for 
participants is that they are free to 
shop for the HSA of their choice 
and can transfer their balance if they 
find a more attractive price in the 
marketplace.

Myth #7: HSAs limit 
portability
Unlike many other employer plans 
such as qualified retirement savings 

plans, HSAs are fully portable at any time – 
moving funds to another provider does not 
require termination of employment or the 
attainment of any other event. Additionally, 
any funds left in a participant’s account 
upon termination remain property of the 
employee. Be sure to ask the vendor what 
fees might apply when transferring funds. 
Typically, the fee is $20 or less per transfer.

Myth #8: HSAs are only for 
healthy people
Because HSA eligibility rules require 
account holders to be enrolled in a 
high deductible health plan to make 
contributions, many people erroneously 
believe that HSA-eligible plans are really 
only cost-effective for super healthy people. 
While that may be true in cases where a high 
deductible would cause a financial hardship 
for the participant, it’s not always the case 
even for participants with a chronic health 
issue.

It’s important to look at the total picture: 

•  Low deductible plans typically have higher 
premiums than a HDHP.  

•  Many employers make a contribution 
into the HSA, which is free money to 
participants and can help cover high costs 
if necessary.

•  HSAs allow you to contribute significantly 
more than an FSA plans, allowing greater 
tax savings.

•  HSA-eligible plans may offer better 
coverage of preventive prescription drugs, 
which can significantly lower out of pocket 
costs.

•  HSA-eligible plans may offer access to a 
greater choice of in-network providers.

Every situation and plan is different, but run 
the numbers before you make a decision.

Myth #9: HSAs are just a way for 
employers to lower costs
Many employers will see significant savings 
by offering HDHP health plans to their 
employees.  Smart employers are passing 
along the savings to employees by offering 
employer matching contributions into 
HSAs. Currently over 80% of employers are 
making employer contributions to HSAs. 

Myth #10: There is a time limit on 
when I can be reimbursed for my 
expenses
As of today, there is no time limit on when 
a HSA holder can reimburse him or herself 
for previously incurred expenses, which 
means that participants who choose to use 
non-HSA funds to pay for eligible medical 
expenses may go back and reimburse 
themselves years later, should they need the 
funds in the future but not have an eligible 
medical expense to fund. This makes the 
HSA a powerful way to save for retirement. 

Picture this: throughout 20 years, you 
accumulate a 6-figure balance in your HSA 
by paying medical expenses with non-
HSA funds, but save the receipts for those 
expenses, which total $25,000 over the 
years. In your first year of retirement, you 
can choose to reimburse yourself for ALL of 
those expenses and effectively give yourself 
$25,000 of tax-free income in that one year. 
Now THAT’S a triple-tax-free benefit!
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